SOCIAL WORKER
INVESTIGATIVE/ASSESSMENT/TREATMENT POSITION

Northampton County Department of Social Services has a vacant Social Worker-
Investigative/Assessment/Treatment position, which requires working with abused and
neglected children, their parents and the court system. Requires two to three days per

month intake in the Services Unit and participation in the agency on-call schedule.

Minimum Training and Experience Requirements: MSW from an accredited school
of social work and completion of the Child Welfare Collaborative; MSW from an
accredited school of social work and one year directly related experience; BSW from an
accredited school of social work including completion of the Child Welfare Collaborative
and one year directly related experience; BSW from an accredited school of social work
and two years directly related experience; Four-year degree in a human services field
from an accredited college/university and three years directly related experience; Four-
year degree from an accredited college/university and four years directly related
experience; Masters degree in counseling from an accredited college/university in a
human services field and two years directly related experience. May consider applicants
who qualify for lower social work level. Salary is based on applicant’s ability to qualify
for full classification. Qualified applicants must complete a State Application (PD-107),
enclose an official college transcript and submit before the closing date to:

Linda Moody
Northampton County Dept. of Social Services
P. O. Box 157
Jackson, NC 27845

Closing date for receipt of applications & transcripts is July 13, 2009, at 5:00 p.m.

Only applicants with completed applications and transcripts will be considered.
Applicants must possess a valid state driver’s license. Applications will also be accepted
at ESC, 945 Park Ave., Roanoke Rapids, NC 27870. Northampton County is an equal
opportunity employer and hires only U.S. Citizens and lawfully authorized alien workers
and complies with ADA requirements. All successful candidates will be required to

submit to a substance abuse test and a criminal history record check.



